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EDITORIAL FOCUS

There is a compelling need to investigate and proffer
solutions to the numerous economic, cultural, attitudinal,
social and political problems in Africa and in the world
at large. Researchers of various backgrounds have shown
commitment and enthusiasm in finding answers to so
many perplexing issues confronting the society. Such
issues include electoral violence, corruption, political
instability, insecurity, religious bigotry, social unrest,
maladministration, conflicts and wars.

This journal investigates and proffers solutions to
societal issues of interest to the social and management
sciences; on the African continent and in the world at
large, through well-researched articles from contributors.
The journal is a bi-annual journal that welcomes good
articles from scholars in the domains of social sciences,
management sciences, arts and humanities.
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